
“How has your experience prepared you for
this role?” 

Prepare examples to discuss with the
interviewer by using the STAR interview
method. You don’t have to memorise word by
word but you should be prepared to discuss
your past jobs.  
 
Pro tip: It is vital to highlight how your
experience will benefit the employer if you are
employed. 

Interview Q&A

"What's the reason for you leaving (or have
left) your current job?" 

Prepare an honest answer, reflects on your
situation, and remains positive. Even if you left
under difficult circumstances, now is not the time
to reveal too much information. 
 
Remember that what we speak shows a glimpse of
what kind of person we are. 

“Why do you think you’re a good fit for this
role?” 

Prepare to explain why you are the best candidate for
the job. This is an excellent opportunity to go over the
job description's qualifications and criteria so you can
craft an answer that corresponds with what the
interviewer is looking for. 

“What is your greatest strength?” 

Remember to "show" rather than "tell" while
answering this question. Rather than claiming
that you are a great problem solver, provide an
example that proves it. 

Part 1

“Tell me about yourself” 

Make use of a present, past and future formula. 
Discuss your current position briefly. 
Provide some background on how you got there.  
Finally, explain why you want and are qualified for
the role. 

Instead of giving your entire employment (or personal)
history, give a succinct and engaging pitch. 
 

 
Pro tip: To make the interview more engaging,
provide some fun facts and showcase your character. 

Be precise about what qualifies you for this
position. 
Highlight aspects of the firm and position that
appeal to you the most.  

 
This interview question allows you to demonstrate to
the interviewer your knowledge of the position and
the organisation. Ensure to take the time to properly
research the firm, its goods, services, culture, and
mission ahead of time. 

“Why did you apply for this role?” 

“What is your greatest weakness?” 

This is an opportunity to demonstrate your
ability to take on new challenges and master
new skills. Make every effort to construct your
responses around positive parts of your skills and
abilities as an employee. 

“How do you cope with stress and pressure?” 

What do you do when things at work don't go as
planned?  
How do you handle tense situations?  
Do you thrive under pressure, or do you prefer a
more laid-back job?  
Or have you exploited your professional stress to
your advantage? 

It is important to take these four pointers into
account before answering the interviewer’s
questions. It’s easier to pick one event that affects
you greatly and talk about how you handled it. 
 

“What is your salary expectations?” 

You don't want to undersell yourself or price
yourself out of an employment opportunity. There
are several free online salary calculators available
that can provide you with a suitable range. Do your
research so that you'll be able to mention a wage
(or pay range that follows the current market
industry) if asked. 

“What are your career goals?”

Are you looking for a new job, or do you plan on
staying at the same place for a while? 
What are your plans for the future and how do
you see your career path? 
Are you likely to stick around or move on as
soon as you find a better opportunity? 
 
Keep your response focused on the job and the
firm, and remind the interviewer that the role is
a good fit for your long-term goals. 

These are the things that you have to take into
account when answering the question. 
 


